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PREAMBLE 
That everything may be done “decently and in order,” according to the command of 
Scripture; that the mission and message of the church may be protected and preserved; 
that the responsibilities, rights, and privileges of each member shall be made clear; that the 
autonomy of this church may be plainly declared, we establish this constitution and by-laws 
of Converge International Fellowship. 

Article I. NAME 

This body shall be known as Converge International Fellowship of Darmstadt, Germany 
(hereafter designated as “CIF”).   

Article II. AFFILIATION 

CIF is affiliated with the International Baptist Convention (IBC), headquartered in Frankfurt, 
Germany; the Bund Evangelisch-Freikirchlicher Gemeinden in Deutschland K.d.ö.R. 
(Bund), headquartered in Elstal, Germany; and Converge Worldwide, headquartered in 
Orlando, Florida, USA. The church may choose to associate or affiliate with other Christian 
bodies providing that such affiliation does not impair the relationship with the above 
mentioned bodies. 

Article III. PURPOSE 

The purpose of this church is 
• Magnification – To celebrate God’s presence in worship. 
• Membership – To incorporate God’s family into our fellowship. 
• Maturity – To educate God’s people through discipleship. 
• Ministry – To demonstrate God’s love through service. 
• Mission - To communicate God’s word through evangelism. 

Article IV. STATEMENT OF FAITH 

• The Word of God 
We believe that the Bible is the Word of God, fully inspired and without error in the original 
manuscripts, written under the inspiration of the Holy Spirit.  We believe that it is the 
exclusive, final and complete revelation of God for all people and is the ultimate authority in 
all matters of faith and daily life. (Galatians 1:8-9; Ephesians 3:4-5; 2 Timothy 3:16-17; 
Hebrews 1:1-2; 2 Peter 2:1-2) 
 
• The Trinity 
We believe that there is one living and true God, existing as Father, Son and Holy Spirit.  
We believe that He is eternal, unchanging and sovereign over all things. We believe that 
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these three are equal with distinct yet harmonious roles.  (Matthew 3:16-17, 28:19; 2 
Corinthians 13:14) 
 
• God the Father 
We believe in God, the Father, Creator of heaven and earth.  He is righteous, holy, all-
knowing, all-powerful and ever-present.  In perfect love, He concerns Himself mercifully in 
the affairs of all people.  He hears and answers prayer.  He forgives sin and saves from 
condemnation all who by His grace come to Him through Jesus Christ. (Genesis 1; 
Deuteronomy 4:25, 30, 31; Psalm 139; Psalm 145; Isaiah 6:3; John 4:24; Ephesians 2:8-9, 
4:6; Titus 3:4-5) 
 
• God the Son - Jesus Christ 
We believe in Jesus Christ, God's one and only Son, fully God and fully man.  He was 
conceived by the Holy Spirit and born of a virgin. We believe in His sinless life, miracles and 
teachings.  We believe that He died in our place for our sin, that He rose again, and that He 
ascended into heaven.  We believe He continually intercedes for His people and will 
personally and visibly return to earth.  (Luke 1:27-28; John 1:1-2; Romans 5:8-10; 1 
Corinthians 15:1-8; Philippians 2:5-8; Hebrews 4:15, 7:25) 
 
• God the Holy Spirit 
We believe in the Holy Spirit, sent to convict the world of sin, righteousness and judgment.  
He restores, sets apart for God's purpose and empowers all who believe in Jesus Christ.  
We believe that the Holy Spirit indwells every believer in Christ and that He is an abiding 
helper, teacher and guide.  (Genesis 1:2; John 14:1-16:33, 16:8-9; Romans 8:26; 1 
Corinthians 12; Galatians 2:20) 
 
• The Human Condition & God’s Solution 
We believe that all people are sinners by nature and by choice and are, therefore, under 
condemnation from which they are incapable of saving themselves. We believe that God 
alone by His gracious gift of love has provided the only means for salvation through the 
sacrificial death and resurrection of Jesus Christ.  We receive eternal life and enter a 
personal relationship with God, when we confess and repent of our sin and commit our lives 
under the Lordship of Jesus Christ, our only Savior.  (John 1:12; Romans 3:23, 5:8, 6:23, 
10:9-13; 1 John 1:9) 
 
• Christian Lifestyle 
We believe that as a result of our new life in Christ and in response to the Great 
Commandment, we should live for the glory of God and the well-being of others.  We 
believe that, empowered by the Holy Spirit, our behavior should be blameless before God 
and the world.  We should be faithful with our possessions, and we should always be 
growing into the people God desires us to be.  (Mark 12:29-31; 2 Corinthians 7:1; 
Ephesians 4:1-6, 21-24; Colossians 1:10-14; James 1:27; 1 Peter 1:14-16) 
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• The Church 
We believe in the global church, the living spiritual body of which Christ is the head and all 
followers of Jesus Christ are members. We believe in the local church, accountable to God 
alone, where we unite for worship, work, learning and fellowship as a community of 
believers in Jesus Christ.   We believe that we, in response to the Great Commission, have 
been sent out and given the task of making disciples (committed followers of Jesus Christ) 
from among all peoples. (Matthew 28:19-20; Mark 16:15; Acts 2:42-47) 

 
• The Ordinances 
We believe that Christ has, according to the Scriptures, instituted two church ordinances for 
believers: 

• Believer’s Baptism as an act of obedience and a joyful, public expression of a 
previous, personal commitment to Christ and discipleship. The baptism of the 
believer into and under water “in the name of the Father, the Son, and the Holy 
Spirit” is symbolic of the death, burial and resurrection of Christ; the end of an 
old way of life; and the beginning of a new life in Christ.  (Matthew 28:19; 
Romans 6:3-4) 

• The Communion of the Lord’s Table as a repeated and frequent reminder of 
our communal life in Christ, whose death we remember, whose resurrection we 
celebrate, and whose return we eagerly await. (Matthew 26:17-30; Mark 14:12-
26; Luke 22:7-20; 1 Corinthians 11:17-26) 

 
• The Last Things 
We await the return of the Lord Jesus Christ to earth in His full glory and power and the 
establishment of His eternal kingdom. We believe in the resurrection of the dead, the final 
judgment of all humanity, the eternal joy in Heaven of those who are made righteous 
through faith in Jesus Christ alone, and the endless suffering in Hell of those who did not 
place their faith in Him.  (Matthew 24:1-25:46; John 14:3; Acts 1:11; 1 Corinthians 3:10-15, 
15:50-54; 2 Corinthians 5:10; 1 Thessalonians 4:16-18; Revelation 20:11-15, 21:1-4) 
 
• Practical Statement concerning the gift of tongues: 
We believe that the Holy Spirit bestows a gift or gifts to every believer, as He wills, to build 
up the church.  All believers are commanded to earnestly desire these gifts in their lives and 
use them appropriately.  The gifts always operate in harmony with the Scriptures .  (Rom 
1:11, 12:4-8; 1 Corinthians 12:1-31, 14:1-40; Ephesians 4:16; 2 Timothy 1:5-16, 4:14; 
Hebrews 2:4; 1 Peter 4:10) 
 
We recognize speaking in “tongues” as a legitimate spiritual gift.  It is, however, not a proof 
of salvation, the evidence of the filling of the Holy Spirit, a sign of maturity or a necessary 
experience of all believers. (1 Corinthians 12:11) 
 
In all things we must strive to demonstrate love toward all regardless of their experience or 
lack thereof.  All persons in the body need to be careful of any prideful or superior attitude 
that could result in division. (1 Corinthians 14:26) 
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In keeping with biblical teaching, we do not practice “the gift of tongues” in our corporate 
worship or small groups, unless the specific guidelines of 1 Corinthians 14:27-28 are 
followed (limited in number, interpretation required). (1 Corinthians 12:1-14:40, particularly 
verses 12:1-14, 27-30; 13:1; 14:1-5, 12, 26-28, 28, 40; Galatians 5:22-26; Ephesians 5:18) 
 

Article V. MEMBERSHIP 

Section 5.01  Definition of Membership 

Membership is defined as inclusion in the Body of Christ as outlined in the statement of 
faith.  Members are expected to be faithful in all the duties and responsibilities essential to 
living a Christian life, to share in the proclamation of the Gospel, to regularly attend church 
gatherings and participate in church life, to contribute scripturally and regularly for its 
support and causes, to share in its organized work, and to submit to mutual accountability. 

Section 5.02  Membership 

Membership is available for baptized believers in Jesus Christ as their Lord and Savior.  
Anyone may apply for membership by filling out a membership request form. He or she 
must meet with the pastor and/or one or more of the elders and tell of his or her faith 
commitment to Christ, and explain his or her desire to participate and serve within the 
church. He or she must agree with the statement of faith and the constitution.  He or she 
will be presented for membership at a worship service or a business meeting.  Members 
may act and vote on transactions of the church, and they may serve in church leadership, 
as an officer, an elder, or a ministry team leader. 
 
Note:   
CIF is a credo-baptistic church.  We hold the biblical understanding that baptism is for 
professing believers as a step of obedience, an identification with Christ’s death and 
resurrection, and an outward testimony of a previous inward regenerating work of the Holy 
Spirit.  This is reflected in our statement of faith. 
 
As an international church, we welcome individuals from many nations, races, and faiths.  
We welcome believers in Christ and seekers of truth.  Our prayer for seekers - those who 
do not yet know Christ - is that they will find redemption and reconciliation in Him; that they 
will be baptized in obedience and declaration of God’s saving work in their lives; and that 
they will mature in their walk with Him.  
 
For those believers who join us, we understand that there are many godly people who hold 
to a reformed/covenant view of baptism.  While we, as a church, do not hold to that 
interpretation, we do not want to deny membership to brothers and sisters in Christ due to a 
difference in this doctrine.  If Christ taught us anything, He taught that God is more 
interested in the heart than the outward sign.  Therefore, we will accept as members of 
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CIF anyone who gives clear testimony of their faith in Christ and who has been 
baptized by one of the historically recognized means. 
 

Section 5.03 Termination of Membership 

Membership in CIF can be terminated in any of the following ways: 

 Upon receipt of notification of transfer to another church. 

 Upon receipt of a letter of resignation. 

 Death. 

 Upon elders' recommendation, with approval by church vote, for inactivity, 
disciplinary, or other reasons. Termination for disciplinary reasons will be 
considered only under extreme circumstances and will be consistent with biblical 
principles, to include those in Matthew 18:15-17; 1 Corinthians 5:9-13; 1 
Thessalonians 5:12-24; and 2 Thessalonians 3:14-15.  The overriding objective will 
be restoration to the fellowship. 

Restoration:  The restoration to membership of a person under discipline shall be 
accomplished by evidence of a truly repentant heart, confession of sin, restitution 
toward those offended, and recommitment to obedience to God’s Word and the 
mission and values of the church.  The elders shall interview the person under 
discipline, ensure compliance, and make recommendation to the congregation for 
restoration of membership. 

Section 5.04  Inactive Status 

 Members will be placed on “inactive” status as a result of permanent departure from 
the area. Persons who are temporarily unable to participate in church activities but 
wish to retain their affiliation may be placed on “inactive” status upon request.  
Persons who have not participated in church activities for three months will be 
considered by the elders for “inactive” status.  Requests or recommendations for 
“inactive” status will be presented to the congregation at a regular business 
meeting. 

 Persons on “inactive” status may not hold office or vote on church business and will 
not be considered a member for quorum purposes. 

Article VI. ORGANIZATIONAL STRUCTURE 

The organizational structure of the church consists of pastor, elders, ministry coordinators, 
and officers.  The qualifications, selection, responsibilities, and terms of service are defined 
in the by-laws of this constitution. 
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Section 6.01  Pastor 

The word pastor comes from the ancient Latin verb pascere, which means "to graze" or "to 
feed." It later became a noun used to describe those who grazed or fed flocks -- 
"shepherds." The history of the word is significant for it accurately describes the primary 
role of the pastor of the church which is to nurture the flock of God. This is seen numerous 
times in Scripture.  From Jesus' self-description (John 10) to His commands to Peter (John 
21) to Paul's instructions to the elders at Ephesus (Acts 20), it is clear that "we are the 
sheep of His pasture" and that certain men have been called to care for the flock.  
Whatever his gifting, style, or passion, the pastor is called to "hold fast to the doctrine that 
has been committed to us" and "commit such things to faithful men who will teach others 
also" (1 Timothy 1:13-2:7).   

Section 6.02  Elders 

The elders shall be men who work in an official church leadership capacity alongside the 
pastor in cultivating the spiritual life of the church (Acts 15). They are servants of God and 
commissioned by God to give biblical direction and spiritual oversight to the church, along 
with helping to "shepherd the flock" of God (Acts 20:28). 
 
Statement concerning Women in Leadership 
CIF recognizes that men and women "complement" each other in different God-given roles 
and duties.  We do not see women as inferior or men as superior.  Instead we see them as 
being identical in nature but different in function and role.  For example, women are to bear 
children, where men are not.  This obvious biological difference is a complementarian 
necessity within the family.  Likewise, men are to lead their families with Godly direction, 
and women are to support their husbands in that leadership.  Throughout the whole of 
Scripture, the value of women is clear.  God has used women in important roles through the 
history of Israel and the church.  Some of Paul's co-laborers in the gospel were women 
(Acts 16:11-15; 18:1-28; Romans 16:1-15; Philippians 4:2-3).  We affirm that vital and 
valuable role of women in the life of the church. 
 
The Bible teaches both the equality of the sexes and specific gender role distinctions.  
While women and men both may be active in the advancement of the gospel and caring for 
the Lord's people, the role of spiritual leadership within the home and the church has been 
given to men.  Therefore, we affirm that elders are to be male (1 Timothy 2:12-13; 3:2; Titus 
1:6).  This difference of authoritative structure is not based on ancient or modern culture but 
on God's revealed Word. 
 

Section 6.03  Ministry Coordinators ("Deacons") 

Ministry coordinators are men and women who are entrusted by the congregation with the 
leadership and management of the church ministry areas, allowing the elders and pastor to 
concentrate on the spiritual life of the church (Acts 6:1-7). The ministry areas are 
determined by the church and are included in the by-laws of this constitution. All ministries 
shall be under church authority and shall be in accordance with the statement of faith found 
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within this constitution.  Ministry coordinators may have ministry team leaders in assisting 
them to carry out the work. 

Section 6.04  Church Officers 

In addition to the pastor and elders, the following positions are defined as officers of the 
church:  clerk, treasurer, and trustees.   

Section 6.05  Church Council 

The church council shall consist of the pastor, elders, ministry coordinators, clerk, treasurer, 
and a representative of the trustees, each selected according to the process described in 
the by-laws. 

Article VII. BUSINESSS MEETINGS 

The church shall hold regular meetings throughout the year to conduct the business of the 
church.  The frequency and rules of governance of these meetings are found in the by-laws 
of this constitution. 

Article VIII. CHURCH FINANCES 

The church is financed through tithes, gifts, and donations of its members and friends of the 
church.  All money received will be used for church purposes.  The financial year is 1 
January - 31 December. 

Article IX. AMENDMENTS 

Section 9.01  Proposed amendments to the constitution must be written and forwarded to 
the church council.  After proper review and study, the church council will report proposed 
amendments to the church along with the council's recommendation. 

Section 9.02  The constitution may be amended at any business meeting of the church if 
proper notice has been given. Proper notice shall consist of making available a copy of the 
proposed amendment to each active member or family group at least one month prior to the 
meeting when the vote on the proposed changes will be taken and making an 
announcement during the worship service on the two Sundays preceding the meeting. 

Section 9.03  The constitution may be revised or amended by an affirmative vote of 90 
percent of the members present and voting at the meeting where such changes are 
presented.  A quorum for this meeting is 60% of active members. 
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Article X. CLOSURE 

Section 10.01  The church can be closed by an affirmative vote of 75 percent of the 
members present and voting at a meeting called for this purpose. Advance notification of a 
called business meeting must be provided to the church during the worship service on two 
consecutive Sundays preceding the meeting. 

Section 10.02  In the event of CIF ceasing to exist as a church, it will seek appropriate 
advice from the IBC and the Bund for handling legal issues such as disposal of assets. 

 
ratified 26 January 2014 
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BY LAWS 

Article I. MISSION AND VISION 

Section 1.01  Ministry Areas 

All ministries of CIF are to be consistent with the mission and vision of the church.  

Our Mission is "Knowing Jesus and Making Him Known to Every Nation."  

Our Vision is to be a loving church, connecting with the English-speaking community in the 
Darmstadt area, committed to: 

• GROWING spiritually, 
• SERVING others, 
• SHARING the Gospel, and 
• MULTIPLYING disciples, leaders and congregations. 

The ministries of the church will be organized into three primary areas based on our 
mission statement: 

• “internally focused” (Membership & Maturity)  
• “externally focused” (Mission & Ministry) 
• those ministries specifically related to the Sunday worship service (Magnification).  

Each ministry focus area will be led by a ministry coordinator. 

Section 1.02  Ministry Teams  

The specifics of Ministry Team organization, responsibilities and practices are found in the 
CIF Ministry Handbook. The handbook is compiled by the ministry leaders, under the 
guidance of the ministry coordinators. It will be maintained by the church clerk. 

Article II. ORGANIZATIONAL STRUCTURE 

Section 2.01  Pastor 

 Qualifications  

 Biblical qualifications of a pastor as found in I Timothy 3:1-7; 4:6-15; and Titus 
1:6-9:  

• Ability to teach the body. 
• An example of self-discipline leading toward godliness. 
• Trust in God. 
• Ability to lead. 
• An example to others in speech, life, love and purity. 
• A total commitment to Christ. 
• Commitment to a daily prayer life. 
• Commitment to regular study of God’s Word. 
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• Commitment to faithful and biblical financial support of this church. 
• Demonstration of one or more of the gifts outlined in Ephesians 4:11. 

 Other qualifications: 
• Education and pastoral experience in keeping with the scope of the position. 
• Intercultural experience or training, to include an assessment of multi-cultural 

awareness and skills. 

 Responsibilities: 

• To "be shepherd of the church of God, which He bought with his own blood" 
(Acts 20:28). 

• To provide biblical vision and direction for the congregation. 
• To communicate the church's purpose. 
• To oversee and coordinate the day-to-day ministry of the congregation and 

administration of the church. 
• To oversee the daily work of the support staff for the church. 
• To participate as a voting member of the elder board. To determine the times, 

order and leadership of worship services, with elder oversight. No person shall 
be invited to speak, teach, or minister at a service or in the name of the church 
without the approval of the pastor and the elders. Visiting speakers will be 
asked to review and affirm the CIF statement of faith. 

 Call 

Whenever a vacancy occurs, the following procedures shall be adhered to in the 
call of a pastor: 

 A pastor search committee of at least five members shall be nominated by the 
church council and approved by the church. 

 The pastor search committee, working independently and in consultation with 
the IBC Office and following the guidelines of the IBC Pastor Search Manual, will 
seek candidates for the position. Recommendations may be given to the pastor 
search committee from the congregation.   

 The best three candidates will be interviewed by the pastor search committee 
and the elders. 

 The best available candidate as determined by the pastor search committee and 
elders will be presented to the membership. The committee recommendation will 
constitute a nomination. No other nomination shall be made except that of the 
committee. 

 The candidate will be given a variety of interaction opportunities with members 
of the congregation including preaching at a worship service. 
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 Following the visit, the church at a called congregational meeting will vote by 
written ballot on the nominee. A call will be extended upon an affirmative vote of 
75 percent of those members present at the congregational meeting. 

 Should the nominee fail to receive a 75 percent vote, the meeting will be 
adjourned without debate, and the committee will seek another candidate. 

 Upon acceptance of the pastoral call, the pastor and church leadership will sign 
a pastor-church covenant. 

 Terms of Service 

 Terms of service for the pastor will be outlined in the pastor-church covenant 
and shall comply to German law. 

 Termination 

The pastor-church relationship may be terminated as follows:  

 By action of the pastor through a letter of resignation submitted to the elders two 
months in advance.  

 According to the following Disciplinary Procedure:  
a) The elders will make personal contact with the pastor regarding the 

alleged question or misconduct, with the hope of understanding, 
correction, restoration, or clarification. 

b) If two or more elders are dissatisfied with the result of the personal 
contact, the elders will contact the general secretary of the IBC, asking 
for his intervention.  The pastor will be placed on paid leave until the 
issue is resolved. 

c) If the general secretary’s intervention has failed to satisfactorily resolve 
the issue, the elders will convene a congregational meeting for final 
resolution of the situation.  The decision of the congregation shall be 
final and binding. 

d) If terminated, the pastor will receive one month's notice. 

 By action of the church membership, if a written petition requesting the pastor's 
resignation, signed by at least 25% of the members, is submitted to the elders. 
The elders will review the request and respond in accordance with the 
Disciplinary Procedure outlined above. 

 

 Pastor-Church Covenant 

 The church council, in consultation with the pastor search committee and the 
elders, shall propose a pastoral compensation package to be approved by the 
members of the church.   
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 The pastor-church covenant shall outline the job description, salary, housing, 
taxation, reimbursement, vacation, sick, sabbatical, holiday, bereavement, 
retirement, and insurance policies of the church.  

 The elders will propose any changes to the pastor-church covenant to the 
church council. These must be approved by the church in a congregational 
meeting. 

 Annual Review 

The elders shall conduct with the pastor an annual 360 degree review of the 
pastor’s performance, ministry, and personal growth. 

Section 2.02  Elders 

 Qualifications 

• A desire to serve as an elder (1 Tim. 3:1, 1 Peter 5:2) 
• Humble servant-leaders and imitators of Christ (1 Peter 5:2-3).   
• Characterized by stability in their family and personal life (1 Tim 3:4-5). 
• Not a new believer (1 Tim. 3:6) 
• Respected as men of integrity both inside and outside of the church (1 Tim 3:7, 

Titus 1:6).   
• Sound in biblical doctrine (Titus 1:9, 1 Tim 3:2). 
• Demonstrating discernment and wisdom (1Tim 3:2, Titus 1:9-16) 
• Able to instruct others (1 Peter 5:2). 
• Demonstrated enthusiasm for the gospel and biblical wisdom that must 

accompany a heart quickened and forgiven by God’s mercy.   
• Identified by the congregation as examples worthy of following and imitating.  

They are not given a set of basic expectations that differ from those given to all 
Christians at any time.   

• Members in good standing. 
• Commitment to faithful and biblical financial support of the church. 

 Responsibilities 

• Shepherd. The biblical image of the elder is a shepherd over the flock of God. 
The shepherd operates in two primary areas: loving care and vigilant defense. 
(Acts 20:28-30) 

• Visit and pray with congregants. The elders are expected to pray with and for 
the flock. They carefully and deliberately dedicate themselves to regularly 
meeting and connecting with the congregation. They are to be particularly 
aware of the sick, hurting, lonely and needy. They are charged to seek out the 
missing members of the flock, striving to reconnect them with the church family. 
(Matthew 18:12-14; James 5:14; Acts 6:40) 

• Prayerfully oversee the church. The elders are charged with ensuring that the 
church maintains a course that is in line with the biblical, God-given mission and 
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vision of the church. While delegating administration of the ministries of the 
church to the appropriate ministry leaders, the elders retain their responsibility 
and authority to provide discerning judgement and insight regarding all areas of 
church life as necessary. They will keep a careful watch over the church, 
warning of perceived dangers. They will serve as the final authority in matters 
that are unable to be settled by other leaders.   (1 Tim 5:17; Titus 1:7; 1 Peter 
5:1–2) 

• Teach the Word. The elders are expected to participate in the teaching ministry 
of the church. This may be in individual, large or small group settings, or from 
the pulpit, depending on need and the gifts of the individual elder.  (1 Timothy 
3:2; 2 Timothy 4:2; Titus 1:9) 

• Participate in Ministry. The elders are expected to actively participate in the 
ministries of the church, as essential and insightful members, but will not serve 
as a ministry team leader or ministry coordinator, so that they may devote 
themselves to the responsibilities outlined herein. (Acts 6:2-4) 

• Protect the church from false teachers and false doctrine. The elders are to be 
discerning and alert to deceitful, unbiblical doctrine and theology. The enemy is 
relentless in his attack on the church, and the elders are to be always aware of 
threats that may come against the church through popular trends, curriculum, 
media or other sources. The elders are to warn and correct false teaching and 
provide final judgement within the church on doctrinal issues.  (Acts 20:17, 28–
31; 1 Timothy 4:13; 2 Timothy 3:13–17; Titus 1:9; Acts 15:6) 

• Provide protection and accountability for the pastor. The elders will support the 
pastor and his family by overseeing the pastor's personal and professional 
growth and conduct. They will ensure appropriate balance in ministry and family 
life. They will serve the church by ensuring integrity within the pastoral office -- 
morally, theologically, financially and in every other way. The elders shall 
conduct with the pastor an annual review of the pastor’s performance, ministry, 
and personal growth, and propose any changes to the pastor-church covenant 
to the church council.  

• Oversee the disciplinary procedures of the church, if needed.  

 Selection 

• In the event of elder vacancy(-ies), the pastor or elder chairman will receive from 
the clerk a list of men in the congregation who meet the membership 
qualification. He will ask each one if he desires to serve in the role of elder.   

• At the same time, the church council will propose an elder nominating committee 
comprised of 1 elder, 1 ministry coordinator and 3 members of the church. The 
pastor will serve as an ex-officio, non-voting member. This proposed committee 
will be presented to the congregation for affirmation at a duly called 
congregational meeting. 

• The names of those desiring to serve as elder will be presented to the 
congregation. A seven-day period will follow, during which written or verbal 
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recommendations for nomination as elder will be accepted from members of the 
church.  All member recommendations for elder will be considered.   

• The elder nominating committee will prayerfully consider all recommendations, 
conduct interviews, and present their nominations to the congregation. Those 
nominated will share their testimony and desire to serve before the 
congregation. 

• Members will have two weeks to notify the committee of any information that 
might disqualify a potential elder. Notifications must be in writing and signed. 
The elder nominating committee will investigate all submitted concerns and 
make a final determination regarding the eligibility of the nominee. 

• At a duly called congregational meeting, the members will confirm the 
appointment by written ballot with 75% affirmation required for appointment. 
Their term begins immediately. 

 Terms of Service 

 Each elder will serve for at least one year. Prior to the first quarter 
congregational meeting, each elder will express his commitment for the following 
year.  

 Elders will take a sabbatical of at least one year after each 5 years of service.  If 
the minimum number of elders is not met, elders may continue to serve one 
additional year.  

 Elders shall not serve as ministry coordinators (deacons) at the same time. 

 Termination 

 An elder may resign voluntarily by submitting a written resignation with the 
elders. 

 If an elder is unable to perform his duties or is living in disharmony with biblical 
principles, the elder may be suspended or dismissed by a majority vote of all 
other elders. This should only be considered under extreme circumstances and 
shall be consistent with biblical principles, to include those in Matthew 18:15-17; 
1 Corinthians 5:9-13; 1 Thessalonians 5:12-24 and 2 Thessalonians 3:14-15. 

 Elder Meetings 

 The elders will select a chairman at the first meeting of the church year. 

 Elder meetings will be held at least monthly; time and place will be at the 
discretion of the elders.   

 Any elder, by proper notice to all elders, may call special meetings, if necessary. 
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Section 2.03  Ministry Coordinators ("Deacons") 

 Qualifications 

• Member of the church.   
• Demonstrated characteristics of a leader as found in 1 Timothy 3:1-7 and Titus 

1:6-9. 
• Demonstrated ability to lead others and to manage multiple responsibilities. 
• Service in some ministry area of the church. 
• Commitment to a daily prayer life and to the regular study of God's Word. 
• Commitment to faithful and biblical financial support of this church. 

 Responsibilities: 

• To coordinate the work of the ministry area. 
• To recruit and train ministry team leaders. 
• To collect budget requests for the ministry area and to submit these to the 

treasurer. 
• To approve expenses for the ministry and to submit these to the treasurer for 

reimbursement. 
• To report to the church council the status of the ministry area. 
• To pray for his/her own ministry and for the greater ministry of the church. 
• To be available and remain visible to church members and visitors regarding 

his/her own ministry and the ministry of the church as a whole. 
• To continue to grow in the area of ministry by attending conferences and 

seminars (as available) and reading materials, journals, and articles related to 
the ministry. 

 Terms of Service 

 Ministry coordinators will be nominated by the elders, in consultation with the 
church council, and elected by the church.   

 Each ministry coordinator will serve for at least one church ministry year. Prior to 
the second quarter congregational meeting, each ministry coordinator will 
express his/her commitment for the following year.  

 Ministry coordinators will take a sabbatical of at least one year after each 5 
years of service.   

 

 Termination 

 A ministry coordinator may resign voluntarily by submitting a written resignation 
to the church council. 

 If a ministry coordinator is unable to perform his/her duties or is living in 
disharmony with biblical principles, the ministry coordinator may be suspended 
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or dismissed by a majority vote of the elders. This should only be considered 
under extreme circumstances and shall be consistent with biblical principles, to 
include those in Matthew 18:15-17; 1 Corinthians 5:9-13; 1 Thessalonians 5:12-
24 and 2 Thessalonians 3:14-15. 

 

Section 2.04  Ministry Team Leaders 

 Qualifications 

• Member of the church.   
• Demonstrated characteristics of a leader as found in 1 Timothy 3:1-7 and Titus 

1:6-9. 
• Service in some ministry area of the church. 
• Commitment to a daily prayer life and to the regular study of God's Word. 
• Commitment to faithful and biblical financial support of this church. 

 Responsibilities: 

• To coordinate the work of the specific ministry. 
• To recruit and train members to serve alongside in the ministry.  Leaders are 

not expected to take all and any volunteers, instead he/she should prayerfully 
consider whether an individual is gifted in the assigned area of ministry and 
responsible enough to be consistent and contributing member of the ministry. 

• To ensure that the ministry is supplied with the funds and materials needed to 
carry out the responsibilities of the ministry.  This includes submitting a request 
for budget for the ministry team to the ministry coordinator. 

• To collect receipts for expenses of the ministry and to give to the ministry 
coordinator for approval and reimbursement. 

• To pray for his/her own ministry and for the greater ministry of the church. 
• To be available and remain visible to church members and visitors regarding 

his/her own ministry and the ministry of the church as a whole. 
• To continue to grow in the area of ministry by attending conferences and 

seminars (as available) and reading materials, journals, and articles related to 
the ministry. 

 Terms of Service 

 Ministry team leaders will be recruited by the ministry coordinator and approved 
by the church annually for the church ministry year.   

 Termination 

 A ministry team leader may resign voluntarily by submitting a written resignation 
to the ministry coordinator. 

 If a ministry team leader is unable to perform his/her duties or is living in 
disharmony with biblical principles, the ministry team leader may be suspended 
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or dismissed by a majority vote of the elders. This should only be considered 
under extreme circumstances and shall be consistent with biblical principles, to 
include those in Matthew 18:15-17; 1 Corinthians 5:9-13; 1 Thessalonians 5:12-
24 and 2 Thessalonians 3:14-15. 

Section 2.05  Church Council 

 The church council is responsible for recognizing and setting goals to meet the 
needs of the church as well as overseeing the ministries of the church.   

 The church council shall schedule and coordinate all activities of the church and 
maintain the official church calendar.   

 The church council shall review the initial annual budget submitted by the treasurer, 
make any necessary adjustments, and present it to the church for approval. 

 The church council shall meet quarterly before the regularly scheduled 
congregational meetings.  Any council member can request an additional council 
meeting should a need arise. 

 The council, in consultation with the pastor search committee and the elders, shall 
propose a pastoral-church covenant to be approved by the members of the church.   

 The elders will propose any changes to the pastor-church covenant to the church 
council. The council will present their recommendation for proposed changes to the 
congregation for approval at a congregational meeting. 

 Church proposals which call for action not already provided for shall be presented to 
the church for action. 

Section 2.06  Church Officers 

 The church officers shall be nominated by the church council and elected by the 
church.  The clerk and treasurer shall be elected annually.  The trustees shall be 
elected to serve a five-year term. 

 Clerk 

 The duties of the clerk shall include: 
• To keep record of all official action of the church. 
• To maintain a registry of the names of members (active and inactive) with dates 

of admission, transfer or death, together with a record of baptism. 
• To issue letters of membership transfer voted by the church.   
• To preserve on file all communication and written official reports. 
• To consolidate data and other requested information for inclusion in the annual 

reports submitted to the clerk of the IBC and the Bund. 
• To determine that a quorum as indicated in this document is present prior to the 

start of each congregational meeting. 
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 If the clerk is not available at a congregational meeting of the church, the 
moderator shall name an acting clerk for that meeting. 

 Treasurer. 

 The duties of the treasurer shall include: 
• To ensure that all receipts and disbursements are handled in a manner 

consistent with legal and ethical requirements.  This includes multiple 
individuals in the counting, depositing, and verification of cash receipts, 
recording and receipting for all receipts, reconciling bank statements, and 
monthly review of all activity with the head of the trustees. 

• To pay promptly all bills.  The treasurer is authorized to pay all bills that are part 
of approved budgets. 

• To schedule a roster of counters for the offerings. The spouse of the treasurer 
shall not be a counter.  No two family members shall serve as counters during 
the same week.  The treasurer shall ensure that the cash received is deposited 
into the church's bank account. 

• To remit at least monthly all funds received for denominational or other causes. 
• To prepare required reports for presentation at congregational meetings. 
• To collect budget proposals from the ministry coordinators and prepare an 

initial draft budget for the coming year. 
• To prepare an itemized annual report of receipts and expenditures as soon as 

possible but no later than 45 days after the end of the calendar year.  These 
shall be submitted for auditing as arranged by the trustees. 

• To receive the empty offering envelopes after the money has been removed 
and counted, to prepare a record of contributions using the financial record 
system and to prepare and distribute individual records of contribution. 

 Trustees 

 The duties of the trustees shall include: 
• To oversee the legal compliance of the policies and procedures of the church. 

This includes, but is not limited to, financial, data protection, and safeguarding 
policies. The trustees will communicate these policies, practices and 
performance of the church to the church council annually. 

• To serve as legal representatives of the church. 
• To coordinate with the host church and/or landlord. 
• To coordinate an audit of the financial records.  The financial records of the 

church will be audited bi-annually. 
• To hold power of attorney for the Bund giving them authorization to act on 

behalf of the Bund and CIF.  Authorization comes through the Bund for these 
powers of attorney.  No decision can be made by these representatives without 
a vote of the church in a congregational meeting.  
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Article III. CONGREGATIONAL MEETINGS 

Section 3.01  Regular Congregational meetings 

 Congregational meetings will be conducted in the church quarterly with care being 
taken to distribute them evenly throughout the year.  The church council shall 
schedule them and place them on the church calendar at its first meeting of the 
year. 

Section 3.02  Called Congregational meetings 

 Special called congregational meetings may be called by the pastor, the elders, 
and/or the church council.  These meetings will also be held upon presentation of a 
petition of 25 percent of the active church membership to the pastor and/or the 
church council.  Advance notification of a called congregational meeting must be 
provided to the church during worship services on two consecutive Sundays 
preceding the meeting.  The purpose of the meeting shall be stated beforehand and 
shall be limited to the purpose stated in the notices. 

Section 3.03  Moderator 

 The church council shall appoint a moderator for each of the congregational 
meetings.  Moderators should have a good understanding of church organization 
and parliamentary procedures. 

Section 3.04  Voting and Procedures 

 Only members age 18 and above may vote in congregational meetings.  All action 
taken at any congregational meeting shall be by a simple majority of active 
members present, except as may otherwise be specified by the constitution or by-
laws of the church.  Absentee ballots will not be accepted.  All procedures will be 
conducted in a spirit of Christian unity, mutual respect, and love and conform to the 
latest edition of Robert's Rules of Order. 

Article IV. CHURCH MINISTRY YEAR 

The church year shall begin on 1 September and end the following year on 31 August. 

Article V. QUORUM 

A quorum shall consist of: 
• 15% of the active voting members for regularly scheduled and called 

congregational meetings. 
• 30% of members for changes to the by-laws. 
• A majority of active members for the call or dismissal of the pastor. 
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Article VI. BY LAWS 

Section 6.01 Proposed amendments to the by-laws must be written and forwarded to the 
church council.  After proper review and study, the church council will report proposed 
amendments to the church along with the council's recommendation. 

Section 6.02 The by-laws may be amended at any congregational meeting of the church if 
proper notice has been given. Proper notice shall consist of making available a copy of the 
proposed amendment to each active member or family group at least two weeks prior to the 
meeting when the vote on the proposed changes will be taken and making an 
announcement during the worship service on the two Sundays preceding the meeting. 

Section 6.03 The by-laws may be revised or amended by an affirmative vote of two-thirds 
of the members present and voting at the meeting where such changes are presented.  A 
quorum for this meeting is set elsewhere in these by-laws. 

Amended 9 December 2018 
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	 To "be shepherd of the church of God, which He bought with his own blood" (Acts 20:28).
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	 The candidate will be given a variety of interaction opportunities with members of the congregation including preaching at a worship service.
	 Following the visit, the church at a called congregational meeting will vote by written ballot on the nominee. A call will be extended upon an affirmative vote of 75 percent of those members present at the congregational meeting.
	 Should the nominee fail to receive a 75 percent vote, the meeting will be adjourned without debate, and the committee will seek another candidate.
	 Upon acceptance of the pastoral call, the pastor and church leadership will sign a pastor-church covenant.

	 Terms of Service
	 Terms of service for the pastor will be outlined in the pastor-church covenant and shall comply to German law.

	 Termination
	The pastor-church relationship may be terminated as follows:
	 By action of the pastor through a letter of resignation submitted to the elders two months in advance.
	 According to the following Disciplinary Procedure:
	a) The elders will make personal contact with the pastor regarding the alleged question or misconduct, with the hope of understanding, correction, restoration, or clarification.
	b) If two or more elders are dissatisfied with the result of the personal contact, the elders will contact the general secretary of the IBC, asking for his intervention.  The pastor will be placed on paid leave until the issue is resolved.
	c) If the general secretary’s intervention has failed to satisfactorily resolve the issue, the elders will convene a congregational meeting for final resolution of the situation.  The decision of the congregation shall be final and binding.
	d) If terminated, the pastor will receive one month's notice.

	 By action of the church membership, if a written petition requesting the pastor's resignation, signed by at least 25% of the members, is submitted to the elders. The elders will review the request and respond in accordance with the Disciplinary Proc...

	 Pastor-Church Covenant
	 The church council, in consultation with the pastor search committee and the elders, shall propose a pastoral compensation package to be approved by the members of the church.
	 The pastor-church covenant shall outline the job description, salary, housing, taxation, reimbursement, vacation, sick, sabbatical, holiday, bereavement, retirement, and insurance policies of the church.
	 The elders will propose any changes to the pastor-church covenant to the church council. These must be approved by the church in a congregational meeting.

	 Annual Review
	The elders shall conduct with the pastor an annual 360 degree review of the pastor’s performance, ministry, and personal growth.

	Section 2.02  Elders
	 Qualifications
	 A desire to serve as an elder (1 Tim. 3:1, 1 Peter 5:2)
	 Humble servant-leaders and imitators of Christ (1 Peter 5:2-3).
	 Characterized by stability in their family and personal life (1 Tim 3:4-5).
	 Not a new believer (1 Tim. 3:6)
	 Respected as men of integrity both inside and outside of the church (1 Tim 3:7, Titus 1:6).
	 Sound in biblical doctrine (Titus 1:9, 1 Tim 3:2).
	 Demonstrating discernment and wisdom (1Tim 3:2, Titus 1:9-16)
	 Able to instruct others (1 Peter 5:2).
	 Demonstrated enthusiasm for the gospel and biblical wisdom that must accompany a heart quickened and forgiven by God’s mercy.
	 Identified by the congregation as examples worthy of following and imitating.  They are not given a set of basic expectations that differ from those given to all Christians at any time.
	 Members in good standing.
	 Commitment to faithful and biblical financial support of the church.

	 Responsibilities
	 Shepherd. The biblical image of the elder is a shepherd over the flock of God. The shepherd operates in two primary areas: loving care and vigilant defense. (Acts 20:28-30)
	 Visit and pray with congregants. The elders are expected to pray with and for the flock. They carefully and deliberately dedicate themselves to regularly meeting and connecting with the congregation. They are to be particularly aware of the sick, hu...
	 Prayerfully oversee the church. The elders are charged with ensuring that the church maintains a course that is in line with the biblical, God-given mission and vision of the church. While delegating administration of the ministries of the church to...
	 Teach the Word. The elders are expected to participate in the teaching ministry of the church. This may be in individual, large or small group settings, or from the pulpit, depending on need and the gifts of the individual elder.  (1 Timothy 3:2; 2 ...
	 Participate in Ministry. The elders are expected to actively participate in the ministries of the church, as essential and insightful members, but will not serve as a ministry team leader or ministry coordinator, so that they may devote themselves t...
	 Protect the church from false teachers and false doctrine. The elders are to be discerning and alert to deceitful, unbiblical doctrine and theology. The enemy is relentless in his attack on the church, and the elders are to be always aware of threat...
	 Provide protection and accountability for the pastor. The elders will support the pastor and his family by overseeing the pastor's personal and professional growth and conduct. They will ensure appropriate balance in ministry and family life. They w...
	 Oversee the disciplinary procedures of the church, if needed.

	 Selection
	 Terms of Service
	 Each elder will serve for at least one year. Prior to the first quarter congregational meeting, each elder will express his commitment for the following year.
	 Elders will take a sabbatical of at least one year after each 5 years of service.  If the minimum number of elders is not met, elders may continue to serve one additional year.
	 Elders shall not serve as ministry coordinators (deacons) at the same time.

	 Termination
	 An elder may resign voluntarily by submitting a written resignation with the elders.
	 If an elder is unable to perform his duties or is living in disharmony with biblical principles, the elder may be suspended or dismissed by a majority vote of all other elders. This should only be considered under extreme circumstances and shall be ...

	 Elder Meetings
	 The elders will select a chairman at the first meeting of the church year.
	 Elder meetings will be held at least monthly; time and place will be at the discretion of the elders.
	 Any elder, by proper notice to all elders, may call special meetings, if necessary.


	Section 2.03  Ministry Coordinators ("Deacons")
	 Qualifications
	 Member of the church.
	 Demonstrated characteristics of a leader as found in 1 Timothy 3:1-7 and Titus 1:6-9.
	 Demonstrated ability to lead others and to manage multiple responsibilities.
	 Service in some ministry area of the church.
	 Commitment to a daily prayer life and to the regular study of God's Word.
	 Commitment to faithful and biblical financial support of this church.

	 Responsibilities:
	 To coordinate the work of the ministry area.
	 To recruit and train ministry team leaders.
	 To collect budget requests for the ministry area and to submit these to the treasurer.
	 To approve expenses for the ministry and to submit these to the treasurer for reimbursement.
	 To report to the church council the status of the ministry area.
	 To pray for his/her own ministry and for the greater ministry of the church.
	 To be available and remain visible to church members and visitors regarding his/her own ministry and the ministry of the church as a whole.
	 To continue to grow in the area of ministry by attending conferences and seminars (as available) and reading materials, journals, and articles related to the ministry.

	 Terms of Service
	 Ministry coordinators will be nominated by the elders, in consultation with the church council, and elected by the church.
	 Each ministry coordinator will serve for at least one church ministry year. Prior to the second quarter congregational meeting, each ministry coordinator will express his/her commitment for the following year.
	 Ministry coordinators will take a sabbatical of at least one year after each 5 years of service.

	 Termination
	 A ministry coordinator may resign voluntarily by submitting a written resignation to the church council.
	 If a ministry coordinator is unable to perform his/her duties or is living in disharmony with biblical principles, the ministry coordinator may be suspended or dismissed by a majority vote of the elders. This should only be considered under extreme ...


	Section 2.04  Ministry Team Leaders
	 Qualifications
	 Member of the church.
	 Demonstrated characteristics of a leader as found in 1 Timothy 3:1-7 and Titus 1:6-9.
	 Service in some ministry area of the church.
	 Commitment to a daily prayer life and to the regular study of God's Word.
	 Commitment to faithful and biblical financial support of this church.

	 Responsibilities:
	 To coordinate the work of the specific ministry.
	 To recruit and train members to serve alongside in the ministry.  Leaders are not expected to take all and any volunteers, instead he/she should prayerfully consider whether an individual is gifted in the assigned area of ministry and responsible en...
	 To ensure that the ministry is supplied with the funds and materials needed to carry out the responsibilities of the ministry.  This includes submitting a request for budget for the ministry team to the ministry coordinator.
	 To collect receipts for expenses of the ministry and to give to the ministry coordinator for approval and reimbursement.
	 To pray for his/her own ministry and for the greater ministry of the church.
	 To be available and remain visible to church members and visitors regarding his/her own ministry and the ministry of the church as a whole.
	 To continue to grow in the area of ministry by attending conferences and seminars (as available) and reading materials, journals, and articles related to the ministry.

	 Terms of Service
	 Ministry team leaders will be recruited by the ministry coordinator and approved by the church annually for the church ministry year.

	 Termination
	 A ministry team leader may resign voluntarily by submitting a written resignation to the ministry coordinator.
	 If a ministry team leader is unable to perform his/her duties or is living in disharmony with biblical principles, the ministry team leader may be suspended or dismissed by a majority vote of the elders. This should only be considered under extreme ...


	Section 2.05  Church Council
	 The church council is responsible for recognizing and setting goals to meet the needs of the church as well as overseeing the ministries of the church.
	 The church council shall schedule and coordinate all activities of the church and maintain the official church calendar.
	 The church council shall review the initial annual budget submitted by the treasurer, make any necessary adjustments, and present it to the church for approval.
	 The church council shall meet quarterly before the regularly scheduled congregational meetings.  Any council member can request an additional council meeting should a need arise.
	 The council, in consultation with the pastor search committee and the elders, shall propose a pastoral-church covenant to be approved by the members of the church.
	 The elders will propose any changes to the pastor-church covenant to the church council. The council will present their recommendation for proposed changes to the congregation for approval at a congregational meeting.
	 Church proposals which call for action not already provided for shall be presented to the church for action.

	Section 2.06  Church Officers
	 The church officers shall be nominated by the church council and elected by the church.  The clerk and treasurer shall be elected annually.  The trustees shall be elected to serve a five-year term.
	 Clerk
	 The duties of the clerk shall include:
	 To keep record of all official action of the church.
	 To maintain a registry of the names of members (active and inactive) with dates of admission, transfer or death, together with a record of baptism.
	 To issue letters of membership transfer voted by the church.
	 To preserve on file all communication and written official reports.
	 To consolidate data and other requested information for inclusion in the annual reports submitted to the clerk of the IBC and the Bund.
	 To determine that a quorum as indicated in this document is present prior to the start of each congregational meeting.

	 If the clerk is not available at a congregational meeting of the church, the moderator shall name an acting clerk for that meeting.

	 Treasurer.
	 The duties of the treasurer shall include:
	 To ensure that all receipts and disbursements are handled in a manner consistent with legal and ethical requirements.  This includes multiple individuals in the counting, depositing, and verification of cash receipts, recording and receipting for al...
	 To pay promptly all bills.  The treasurer is authorized to pay all bills that are part of approved budgets.
	 To schedule a roster of counters for the offerings. The spouse of the treasurer shall not be a counter.  No two family members shall serve as counters during the same week.  The treasurer shall ensure that the cash received is deposited into the chu...
	 To remit at least monthly all funds received for denominational or other causes.
	 To prepare required reports for presentation at congregational meetings.
	 To collect budget proposals from the ministry coordinators and prepare an initial draft budget for the coming year.
	 To prepare an itemized annual report of receipts and expenditures as soon as possible but no later than 45 days after the end of the calendar year.  These shall be submitted for auditing as arranged by the trustees.
	 To receive the empty offering envelopes after the money has been removed and counted, to prepare a record of contributions using the financial record system and to prepare and distribute individual records of contribution.


	 Trustees
	 The duties of the trustees shall include:
	 To oversee the legal compliance of the policies and procedures of the church. This includes, but is not limited to, financial, data protection, and safeguarding policies. The trustees will communicate these policies, practices and performance of the...
	 To serve as legal representatives of the church.
	 To coordinate with the host church and/or landlord.
	 To coordinate an audit of the financial records.  The financial records of the church will be audited bi-annually.
	 To hold power of attorney for the Bund giving them authorization to act on behalf of the Bund and CIF.  Authorization comes through the Bund for these powers of attorney.  No decision can be made by these representatives without a vote of the church...




	Article III. CONGREGATIONAL MEETINGS
	Section 3.01  Regular Congregational meetings
	 Congregational meetings will be conducted in the church quarterly with care being taken to distribute them evenly throughout the year.  The church council shall schedule them and place them on the church calendar at its first meeting of the year.

	Section 3.02  Called Congregational meetings
	 Special called congregational meetings may be called by the pastor, the elders, and/or the church council.  These meetings will also be held upon presentation of a petition of 25 percent of the active church membership to the pastor and/or the churc...

	Section 3.03  Moderator
	 The church council shall appoint a moderator for each of the congregational meetings.  Moderators should have a good understanding of church organization and parliamentary procedures.

	Section 3.04  Voting and Procedures
	 Only members age 18 and above may vote in congregational meetings.  All action taken at any congregational meeting shall be by a simple majority of active members present, except as may otherwise be specified by the constitution or by-laws of the ch...


	Article IV. CHURCH MINISTRY YEAR
	Article V. QUORUM
	 15% of the active voting members for regularly scheduled and called congregational meetings.
	 30% of members for changes to the by-laws.
	 A majority of active members for the call or dismissal of the pastor.

	Article VI. BY LAWS
	Section 6.01 Proposed amendments to the by-laws must be written and forwarded to the church council.  After proper review and study, the church council will report proposed amendments to the church along with the council's recommendation.
	Section 6.02 The by-laws may be amended at any congregational meeting of the church if proper notice has been given. Proper notice shall consist of making available a copy of the proposed amendment to each active member or family group at least two we...
	Section 6.03 The by-laws may be revised or amended by an affirmative vote of two-thirds of the members present and voting at the meeting where such changes are presented.  A quorum for this meeting is set elsewhere in these by-laws.


